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Oscar
Welcome Bonus Promotion

(Applicable to Agency Channel)
Promotional period: 30 September 2023 to 31 October 2023

Important Notes:

1. Oscar is an insurance policy issued by FTLife Insurance Company Limited (“FTLife”) with benefits linked
to the performance of investment choices selected by you. Your investments are subject to the credit risk
of FTLife.

2. All premiums you pay towards Oscar, and any investments made by FTLife in the underlying funds you
selected, will become and remain part of the assets of FTLife. You do not have any rights or ownership
over any of those assets. Your recourse is against FTLife only.

3. Your return on investments is calculated by FTLife with reference to the performance of the underlying
funds as referred to in the Principal Brochure of Oscar (consists of the Product Guide (“Product Guide”)
and the Investment Guide) which correspond to the investment choices selected by you. The return of
investments under Oscar shall be subject to the charges of Oscar and may be lower than the return of the
corresponding SFC-authorized fund.

4. The investment choices available under Oscar can have very different features and risk profiles. Some
may be of high risk. Please read the Principal Brochure and the offering documents of the underlying
funds involved, which will be made available upon request or downloaded at our website: www.ftlife.com.
hk.

5. Oscar is designed to be held for a long term period. Early surrender or withdrawal of the policy,
suspension of or reduction in premium (if applicable) may result in a significant loss of principal and / or
bonuses awarded. Poor performance of underlying funds may further magnify your investment losses,
while all charges are still deductible.

6. With no premium contribution during premium holiday, the value of Oscar may be significantly reduced
due to fees and charges, and additional premium for optional rider(s) (if any), which are still deductible
during premium holiday, and your entitlement to bonuses may also be affected.

7. Investment involves risk. You should not purchase Oscar unless you understand it and it has been
explained to you how it is suitable for you. The final decision is yours.

8. We reserve the right to terminate the policy if the total account value falls below the minimum holding
requirement after the premium payment period. The minimum holding requirement is zero at present.
FTLife may change the minimum holding requirement from time to time by giving a one month’s prior
written notice.

9. The investment returns of your policy may be subject to foreign exchange risks in the process of currency
conversion in case (1) some of the underlying funds are denominated in a currency which is different
from that of your policy and / or (2) the premiums you pay or the amount we pay to you is in a currency
different from your policy currency.

10.You should not invest based on this promotion flyer only. For details, including the fees and charges and
risk factors, please refer to the Principal Brochure and the Product Key Facts Statement of Oscar before
you apply for Oscar.

Investment involves risks, and the value of investments may go up as well as down. Investment
returns are not guaranteed. Past performance is not indicative of future performance.



Oscar

Oscar is an investment-linked assurance scheme and
is classified as “Class C - linked long term business”
plan under the Insurance Ordinance. It is offered by
FTLife, an insurance company authorized under the
Insurance Ordinance in Hong Kong.

Key Product Features

(The following provides a highlight of certain key product
features of Oscar only. Please refer to the specific section
in the Product Guide for details of the scheme.)

Policy Currency

Oscar is issued in US dollar or HK dollar. You can specify
the policy currency at the time of application. Policy
currency cannot be altered once the policy has been
issued.

Premium Payment Period

You may choose a premium payment period as set out
below (subjecting to the issue ageN®' of the insured and
the policyholder). Once the premium payment period
is chosen at policy inception, it cannot be changed
afterwards.

Premium
Payment Issue AgeNote! Issue AgeNete!
Period of Insured of Policyholder
(Years)
5 15 days old - 60 yearsold 18 - 60 years old
10 15 days old - 55 yearsold 18 - 55 years old

15 15 days old - 55 years old
20 15 days old - 55 years old
25 15 days old - 50 years old

18 - 55 years old
18 - 55 years old
18 - 50 years old

Note 1: The age on the last birthday at policy inception.

Regular Premium

The minimum regular premium of an Oscar policy is
US$1,200 / HK$9,600 per year and you may choose to
pay regular premium monthly, semi-annually or annually.
Please refer to section of Regular Premium in the
Product Guide for the minimum regular premium amount
under each payment frequency.

Regular premium paid for the initial contribution period
as set out below (“Initial Contribution Period”) will be
used to allocate notional units of investment choices to an
initial account (“Initial Account”) according to your latest
allocation instruction in our records.

|
Premium Payment Initial Contribution

Period (Years) Period
5 First 18 policy months
10 First 24 policy months
15 First 30 policy months
20 First 36 policy months
25 First 36 policy months

Regular premium paid for the period after the Initial
Contribution Period will be used to allocate notional
units of investment choices to an accumulation account
(“Accumulation Account”) until the end of the premium
payment period. The amount of premium allocated to each
investment choice should be at least equal to 10% of the
premium paid.

You should pay regular premium for the whole of
your chosen premium payment period. Suspension
of regular premium payment, reduction of regular
premium and withdrawal from the account value of
the Initial Account are not allowed during the Initial
Contribution Period. In case of policy termination, a
surrender charge of up to 80% of the account value of
the Initial Account will be deducted and it will result in
significant loss of principal.

Additional Lump Sum Investment (Optional)

You can supplement your regular premium at any time
while the policy is in effect with lump sum investment
premium subject to a premium charge of 5% for each lump
sum investment. The lump sum investment premium after
deduction of the premium charge will be used to allocate
notional units of investment choices to a lump sum
investment account (“Lump Sum Investment Account”)
according to your latest allocation instruction in our
records. The minimum lump sum investment premium is
US$1,000 (for US dollar policy) / HK$8,000 (for HK dollar
policy). Please refer to section of Additional Lump Sum
Investment (Optional) in the Product Guide for details.

Switching

Currently, switching between investment choices is free
of charge. Please refer to the section of Switching in the
Product Guide for details regarding the minimum switching
amount and minimum holding amount of each investment
choice right after a switch.



Surrender

You may surrender your policy at any time in writing in
our prescribed form. A surrender charge of up to 80% of
the account value of the Initial Account may be deducted
when the policy is surrendered. Please refer to section
of Surrender in the Product Guide for details. Please
note that Oscar is designed to be held for a long term
period. Early surrender of the policy may result in a
significant loss of principal and / or bonuses awarded.

Welcome Bonus

A welcome bonus is offered to each newly issued Oscar
policy. The welcome bonus is calculated by multiplying
the regular premium paid for the first policy year by the
applicable welcome bonus rate. The welcome bonus
rate varies by the annual regular premium amount and
premium payment period selected by you. Since regular
premium can be paid monthly, semi-annually or annually,
please refer to Note 4 on page 5 of this promotion flyer
for details regarding the calculation of annual regular
premium for different premium payment frequency
(“Annual Regular Premium”).

You will not be entitled to any welcome bonus if you
cancel the policy within the cooling-off period. If the
insured commits suicide within the first policy year,
the original amount of welcome bonus previously
credited to the policy will be deducted from the
account value of the Initial Account and if the account
value in this account is insufficient for deduction,
the remaining amount will be deducted from the
account value of the Lump Sum Investment Account
(if applicable).

Please refer to the section of Welcome Bonus in the
Product Guide for details.

Loyalty Bonus

You will be entitled to a loyalty bonus at the end of each
of the 10" and the 20™ policy year provided that the policy
is in effect at the end of each of the 10" and the 20"
policy year. Please refer to section of Loyalty Bonus in the
Product Guide for details.

Death Benefit

The amount of death benefit payable to the
beneficiary(ies) under the policy equals to the higher of
(i) 105% of the total account value or (ii) the aggregate
amount of all premiums paid less the aggregate amount of
all withdrawals made.

Please note that if the insured commits suicide
within the first policy year, the death benefit will not
be payable. Please refer to sections of Death Benefit,
Suicide and Summary of Fees and Charges in the
Product Guide for details.

Accidental Death Benefit

During the first 2 policy years, in the event of death of
the insured as a result of an accident and death occurs
within 180 days from the date of accident, the amount
of accidental death benefit equals to the Annual Regular
Premium as at the date of death multiplied by the
premium payment period, subject to a maximum amount
of US$50,000 (for US dollar policy) / HK$400,000 (for HK
dollar policy).

Please refer to the section of Accidental Death Benefit in
the Product Guide for details.

Termination

Your policy will automatically terminate in the earliest of

the following circumstances:

(i) The policy is surrendered; or

(i) The death of the insured; or

(iii) On the policy anniversary that is on or after the
insured’s 100™ birthday; or

(iv) The regular premium for the Initial Contribution Period
is not paid on or before the end of the grace period of
31 days from its due date; or

(v) While the regular premium for the period after the
Initial Contribution Period is not paid on or before
the end of the grace period of 31 days from its due
date and the total account value is insufficient for unit
deduction of the applicable fees and charges; or

(vi) During premium holiday, the total account value is
insufficient for unit deduction of the applicable fees
and charges on a policy monthly anniversary, and the
payment for regular premium and additional premium
for rider(s) (if any) are not resumed on or before 31
days from that policy monthly anniversary; or

(vii) The total account value drops to zero after the end of
the premium payment period.

Please refer to section of Termination in the Product
Guide for details.



Fees and Charges

The following table sets out the current policy fees and
charges (where applicable). Please refer to the section of
Summary of Fees and Charges in the Product Guide for
details.

|
* Premium charge
* Insurance charge

* Policy fee
Fees and * Administration fee (for Initial Account
charges only)
at the * Investment management fee for
scheme investment choices
O] * Surrender charge (for Initial Account
only)
* Bid-offer spread
» Switching fee
* Management charge for underlying
funds
Fees and |, Other charges imposed by the fund
charges. il managers of the underlying funds
underlying
funds level For details, please refer to the offering

document of the respective
underlying funds.

FTLife reserves the right to vary the above fees and
charges or impose new charges with not less than
one month’s prior written notice or other period of
notice in compliance with the relevant regulatory
requirements.

For further details of plan features, terms & conditions
and fees & charges and risk factors, please refer to the
offering documents of Oscar.

Please refer to the offering documents of the relevant
underlying funds for details of the underlying funds,
including but not limited to, their investment objectives and
policies, risk factors and charges. Copies of the offering
documents of the underlying funds can be downloaded at
our website: www.ftlife.com.hk.

Investment involves risks, and the value of
investments may go up as well as down. Investment
returns are not guaranteed. Past performance is not
indicative of future performance.
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Welcome Bonus
Promotion

During the promotion period from 30 September 2023 to 31 October 2023 (both dates inclusive) (the
“Promotion Period”), if you apply for a new Oscar policy with: (1) the completed and signed application
form together with other required relevant forms and documents submitted to FTLife during this Promotion
Period; and (2) the application is approved and your policy is issued on or before 31 December 2023 (the
“Eligible Policy”); you may enjoy the welcome bonus rates as described in the table below.

The welcome bonus will be calculated according to the following formula:
Welcome bonus = The regular premium paid for the first policy year X applicable welcome bonus rate (as
described in the table below)

Unless otherwise specified in this promotion flyer, the terms, features, mechanism and conditions of the welcome
bonus will remain the same as stated in the section of Welcome Bonus in the Product Guide. Please refer to the
Product Guide for details.

The applicable welcome bonus rate varies with the annual regular premium amount and the premium payment period you

selected as set out below:
|

Annual Regular PremiumM°te 4 at Welcome Bonus Rate

Policy Inception Premium Payment Period (Years)

For US dollar For HK dollar

Premium Level

policy (US$) policy (HK$) ° 10 15 20 25
ecte 1,200 - 5,999 9,600 - 47,999 2.5% 7.5% 10.0% 12.5% 15.0%
2NED3 6,000 - 8,749 48,000 - 69,999 5.0% 15.0% 20.0% 25.0% 30.0%
e =8,750 = 70,000 10.0% 30.0% 40.0% 50.0% 60.0%

Note 2: The welcome bonus rates of premium level 1 and 2 are the same as those listed in the section of Welcome Bonus in the
Product Guide. Eligible Policy will only enjoy the same welcome bonus offer when the new Oscar policy is not applied
during the Promotion Period.

Note 3: The welcome bonus rates of premium level 3 are only applicable during the Promotion Period. Eligible Policy will
enjoy these welcome bonus rates in replacement of those listed in the section of Welcome Bonus in the Product
Guide.

Note 4: Annual regular premium for different premium payment frequency is calculated as follows:
|

Premium Payment Frequency Annual Regular Premium
Annually Annual Regular Premium x 1
Semi-annually Semi-annually regular premium x 2
Monthly Monthly regular premium x 12

The welcome bonus rates as described above do not represent the rate of return or performance of your
investment.

The welcome bonus will be credited to the Initial Account in the form of additional notional units of investment choices
according to your latest allocation instruction in our records at the time of bonus payment. It is credited at the same
time as the regular premium for the first policy year is used to allocate notional units of investment choices to the policy
and is subject to the usual fees and charges of the Initial Account. Please refer to the section of Summary of
Fees and Charges in the Product Guide for details.



Illustrative example for calculation of the welcome bonus:

Premium payment period =10 years
Annual Regular Premium = US$20,000
Applicable welcome bonus rate =30%

Total welcome bonus amount for the first policy year = US$20,000 x 30%
policy’y = US$6,000

The above illustration is hypothetical and for illustrative purpose only.

Clawback of welcome bonus

(1) You will not be entitled to any welcome bonus if you cancel the policy within the cooling-off period. Please
refer to the section of Cooling-off Period in the Product Guide for details.

(2) If the insured commits suicide within the first policy year, the amount of welcome bonus previously
credited to the policy will be deducted from the account value of the Initial Account and if the account
value in this account is insufficient for deduction, the remaining amount will be deducted from the account
value of the Lump Sum Investment Account (if applicable). Please refer to the section of Suicide in the
Product Guide for details.

Please contact your financial consultant or call our Customer Service Hotline at 2866 8898 for more details regarding
this promotion.

Notes: FTLife reserves the right to alter or terminate this promotion or amend these terms and conditions at any time
without prior notice. Any policies issued prior to such termination or any amendments to the terms and conditions of this
promotion will not be affected.
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